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ABSTRACT

The object of the research is the living standard of population. The purpose of the article is to identify approaches to
improve the purchasing power of employees as a key indicator of the living standard of the population and the quality of
employment. The objectives include: (1) analysing the level and dynamics of purchasing power of employees based on
wages (average and defined by the living standards); (2) determining the extent of employment that does not ensure the
economic stability of households, as well as the average and higher living standard; (3) elaborating recommendations
for improving the efficiency of state and internal corporate policies to increase employees’ purchasing power based on
wages. Scientific novelty lies in a comprehensive analysis of the employees’ purchasing power as a systemic indicator of
the quality of employment, in view of their differentiation by qualification groups and the presence of dependent burden.
In addition, the authors provide solution to the problem of assessing the standard of living of households using the
purchasing power indicator of the population.
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INTRODUCTION

One of the most salient characteristics of the
labour market and the quality of employment
is wages, which play a pivotal role in shaping
the standard of living of the majority of house-
holds in Russia. This issue has been compre-
hensively studied in the academic literature.
Russian scholars have conducted research of
the interrelationship between wage indexation
mechanisms [1]. Besides, they studied such
issues as the link between wages and poverty
[2], compliance with decent work standards [3],
also in regards to the replenishment function
[4], wage distribution inequality [5-8], prob-
lems of the “working poverty” [9], issues of the
minimum wage and its correlation with the sub-
sistence minimum for the working-age popula-
tion [10-14] etc. A particular consideration is
given to the adequacy of wages and professional
requirements, qualifications, experience and
quality of education of employees, etc. [15-17].

Foreign scholars analyse institutional bar-
riers to wage growth and the impact of glo-
balisation on wage levels [18-20], the socio-
demographic determinants of remuneration
and the influence of wages on household well-
being, inequality, and social mobility. Foreign
researchers explored institutional barriers to
wage growth and the impact of globalisation
on wage levels [18-20]. They also examined
the socio-demographic determinants of remu-
neration and the influence of wages on house-
hold well-being, inequality, and social mobility.
Among other concepts under consideration were
the living wage! [21-23], the attractiveness
of high-paying vacancies [24], skills and their
utilization at work [25], the impact of employ-
ment assistance for low-skilled workers [26].

The 2024-2025 Global Wage Report of Inter-
national Labour Organization (ILO)? examines
the disproportionate effects of inflation on
real wages. The Organisation for Economic Co-

! A salary that provides a basic standard of living with no need for
government financial support.

2 URL: https://www.ilo.org/publications/flagship-reports/global-
wage-report-2024-25-wage-inequality-decreasing-globally

operation and Development (OECD) employs a
systematic monitoring of wage dynamics using
comparable indices of real wages adjusted for
taxation and social protection.®

Russian and international publications em-
ploy indicators of nominal and real wages, as
well as those of purchasing power of workers’
wages. The latter indicator is defined as the
ratio of the average monthly nominal accrued
wage to the national or regional subsistence
minimum for the working-age population. It
facilitates the direct measurement of the lev-
el of consumption (in contrast to the average
monthly nominal accrued wage, which merely
determines the resources required to finance it).

The Federal Law No. 134-FZ dated October
24, 1997 “On the Subsistence Minimum in the
Russian Federation”,* establishes the regulatory
role of the subsistence minimum in defining
state guarantees of minimum monetary income
and providing other social welfare measures
for the Russian citizens. The poverty line (this
term replaced subsistence minimum in 2021)
is monitored on a quarterly basis by the state
statistical authority in view of changes in con-
sumer prices (the rate of consumer inflation).

The authors of the given article about living
standards of population rely on the indicator of
purchasing power (based on wages, per capita
monetary income, consumer expenditure, etc.)
use their own methodology calculated on the
basis of the subsistence minimum. However,
unlike other researchers who also use this
indicator for assessment of living standards
[27-29], the authors identify not only average
purchasing power (PP), but also its differenti-
ated value and dynamics corresponding to the
living standard benchmarks of various social
groups [30-34].

In this article, the authors substantiate
standards of workers’ purchasing power in view
of the latter’s qualifications and dependency

5 OECD. Employment Outlook 2023: Real wages, living standards
and inequality. Paris: OECD Publishing; 2023.

4 URL: https://www.consultant.ru/document/cons_doc_
LAW 491969/
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burden, which are based on the need to ensure
differentiated living standards for workers and
their households. Concurrently, the focus of the
study is the standard of a household’s economic
sustainability, defined as an achievement of
an average (or above-average) level of living
and purchasing power for family workers. Thus,
the research hypothesis assumes that the key
indicator enabling to assess the progress in
resolving this issue is the purchasing power
of workers’ wages.

DATA AND METHODS
The study uses original methodological ap-
proaches [30, 33, 35-37] which make it possible
to differentiate the population and its specific
groups by levels of purchasing power based on
the subsistence minimum? (SM) (Table 1).

5 To compare the variation series, the value of the subsistence
minimum was calculated by the authors using the 2013-2020
methodology, based on the minimum consumer basket and
shaped with a normative-statistical method, in view of changes
in consumer prices (since 2021, the official methodology for
determination of the subsistence minimum has been changed).

Table 1
Purchasing Power Limits and Population Groups Identified
on Their Basis (2023)
PS boundaries of the Standards of living (SOL) based
PS boundaries based on Groups of workers based population based on on PS
wages on PS based on wages per capita cash based on per capita
income cash income
11.0 SMFWAP* and more High-paid 11.0 PS and more High-paid
3.5-11.0 SMFWAP Average-paid. total 3.5-11.0 PS Average-paid, total
including: including:
3.5-4.6 SMFWAP Bottom tier 3.5-4.6 PS Bottom tier
4.6-8.0 SMFWAP Core 4.6-8.0 PS Core
8.0-11.0 SMFWAP Upper tier 8.0-11.0 PS Upper tier
2.0-3.5 SMFWAP Below-average-paid 2.0-3.5PS Below-average-paid
1.0-2.0 SMFWAP Low-paid 1.0-2.0PS Low-paid
Less than . Least-paid
1.0 SMEWAP Least-paid Less than 1.0 PS (income poor)

Source: compiled by the authors.

Note: * SMFWAP means subsistence minimum for the working-age population.
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Table 2

Lower Limits of Purchasing Power for Wages for Traditional Families with One or Two Kids,
in Accordance with the Qualifications of Workers and the Standard of Living of Their Households

Purchasing power of
Qualification groups of workers a worker for wages (PPW)
a.a according to
HEnEEEs G T () the All-Russian Classifier
of Occupations (ARCO) Complete one- Complete two-
child family child family

Least income Groups 9 and 3 13 16
(Income poor) (Unskilled) ’ '
Low-Income and Groups 4-8 26 33
Below-Middle-Income (Low-Skilled) ’ ’
Average SOL Standards (Lower Groups 3 1 02 45 5g
Stratum) (Middle-Skilled) ’ ’
Average and Higher
SOL Standards Groups 1-2 1 01 359 >76
(Core of the Middle Stratum, High- (Highly Skilled) i n
Income)

Source: compiled by the authors.

Note: **The limits of an employee’s purchasing power related to wages are specified taking in view of the equivalent scale, which takes into

account savings of household expenses.

The purchasing power of workers in the
absence of a dependency burden defines their
living standard. Thus, it can be assessed by
the number of subsistence minima (SM) for
the working-age population (SMFWAP) and
calculated in their average monthly nominal
accrued wage.

If a worker has dependants, the purchas-
ing power necessary to reach a given living
standard must be higher and is differentiated
by qualification level. The limits for complete
one- and two-child households (two working
adults with proportional burden) are listed
in Table 2.

The purchasing power (PP) of the popula-
tion based on per capita monetary income (due
to the income redistribution from employment
and other sources within households, in view

of the ratio of workers to dependants) deter-
mines the classification of particular living
standard groups (Tables 1 and 2).

In accordance with the authors’ framework,
the economic sustainability of a household
(a stable financial position) manifests in the
extended replication of its living standard and
is determined by its inclusion in the medium-
and high-income groups.

The information core for the study was ob-
tained from the following sources: Rosstat,
the Monitoring of Income and Living Stand-
ards of the Population of Russia [33], the Rus-
sian Longitudinal Monitoring Survey of the
National Research University of the Higher
School of Economics,® Forecast of the Socio-

¢ URL: http://www.hse.ru/rlms
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Economic Development of the Russian Fed-
eration for 2025 and for the Planning Period
of 2026-2027.7

RESULTS OF THE FINDINGS
The research findings indicate that, employment
in our country still prevalently does not ensure
a sustainable financial position for households
or facilitate their entry into the middle- and
high-income groups. This occurs despite the

7 URL: https://www.economy.gov.ru/material/directions/makroec/
prognozy_socialno_ekonomicheskogo razvitiya/prognoz_socialno_
ekonomicheskogo_razvitiya rf na_2025 _god_i na_planovyy_
period_2026_i_2027_godov.html

state policy of implementation of measures
including increases in the minimum wage, wage
indexation for public sector employees, and
subsidies of employment for vulnerable groups
etc., as well as various instruments used by
economic entities, such as the stimulation of
lending, grants and subsidies, and insurance,
etc.?

8 Decree of the President of the Russian Federation of May
7, 2024 No. 309 “On the National Development Goals of
the Russian Federation for the Period up to 2030 and up to
2036”. URL: https://www.garant.ru/hotlaw/federal/1717715/;
“Effective and Competitive Economy” URL: https://
xn-80aapampemcchfmo7a3c9ehj.xn — plai/new-projects/
effektivnaya-i-konkurentnaya-ekonomika/; National Project

6,00

5.36

5,50
5,00
4,50 4.85

4,00

3,50 3.74

3,00 3.25
2.94
2,50
2,00
2014 2015 2016 2017 2018 2019 2020 2021 2022 2023 2024 2025
(index)

=@=Purchasing power of employees of an organization without small business entities (in terms of wages),
subsistence minimum sets for the working-age population

=@==Purchasing power of employees of an organization (in terms of wages), subsistence minimum sets for the
working-age population

=@==Purchasing power of all employees (in terms of wages), subsistence minimum sets for the working-age
population

Fig. 1. Purchasing Power (PP) of Employees in Terms of Wages, in Sets of the PM of the
Working-Age Population

Source: compiled by the authors based on: URL: https://rosstat.gov.ru/labor_market_employment_salaries; https://rosstat.gov.ru/folder/13397;
[33]; https://www.economy.gov.ru/material/directions/makroec/prognozy_socialno_ekonomicheskogo_razvitiya/prognoz_social

Note: index PM corresponds to the methodology of 2013-2020.
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Fig. 2. Classification of Entity’s Employees by Purchasing Power Based on Average Monthly
Nominal Accrued Wages, % of the Total Number of Employees of Organizations
(Excluding Small Business Entities)

Source: Authors’ calculations based on: URL: https://rosstat.gov.ru/folder/13397; https://rosstat.gov.ru/labour_costs; [33]

By 2018, the purchasing power of workers’
wages (excluding dependency burden) recovered
in the entities not classified as small businesses,
compared to a sharp decrease in 2015 (-13.3
per cent) due to the imposed anti-Russian sanc-
tions (Fig. 1). Subsequently, purchasing power
continued to grow, and in 2023, it exceeded
previous figures. Concurrently, the economy
overcome the two-year slump (-3.5 per cent)
indicated in the post-COVID year of 2021 and in
2022, amid more severe anti-Russian economic
sanctions related to the start of the Special
Military Operation. Thus, in 2014-2024 the av-
erage actual purchasing power of workers without
dependants in companies not classified as small
businesses increased from 4.24 to 5.36 SMFWAP,

“Effective and Competitive Economy” URL: https://www.economy.
gov.ru/material/directions/np_effektivnaya_i_konkurentnaya_
ekonomika/; Government of the Russian Federation. URL: http://
government.ru/news/49414/ etc.

which approximately corresponds to the core
indicator of its average.

The forecast estimate, based on the con-
tinued official growth rate of the subsistence
minimum in 2025 relatively to 2024 and the
Forecast of the Socio-Economic Development of
the Russian Federation for 2025 and the Plan-
ning Period of 2026 and 2027, indicates, that in
2025, a slight increase to be expected in workers’
average purchasing power: less than 1 per cent.

The purchasing power of employees without
dependency burden in organisations as a whole,
as well as of all employees (those employed in
companies, by individual entrepreneurs, and
by private employers), was lower than in or-
ganisations excluding small businesses, and its
dynamics exhibited specific features (Fig. 1).

The lower level and weaker dynamics of pur-
chasing power among all employees resulted
in only 3.47 SM in 2023 (+18.3 per cent com-
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(index)

Fig. 3. Distribution of Population by Standard of Living Based on Purchasing Power Per Capita
Cash Income, % of the Total Population

Source: authors’ calculations based on: URL: https://rosstat.gov.ru/folder/13397; [33]; https://www.economy.gov.ru/material/directions/
makroec/prognozy_socialno_ekonomicheskogo_razvitiya/prognoz_socialno_ekonomicheskogo_razvitiya_rf na_2025_god_i_na_planovyy_

period_2026_i_2027_godov.html

pared with 2015), which corresponded to the
lower-middle level. The disparity between the
purchasing power of workers in organisations
excluding small businesses and all employees
grew from 20 per cent in 2015 to 31 per cent
in 2023.

The structure of wage distribution among work-
ers without dependency burden makes it possible
to examine purchasing power levels in more
detail, from the lowest-paid to the highest-paid
groups. As indicated by the data obtained, in
2015-2023° the distribution structure among
organisational employees (except small busi-
nesses)!'® demonstrated an expansion of the

9 Rosstat conducts the survey every two years. The data was
analysed from the most recent survey, conducted in April 2023.

10 Rosstat does not provide data on wage distribution series for all
employees. It only publishes data for employees of organizations,

upper groups and a contraction of the lower
groups (Fig. 2). In 2023, the share of highly paid
workers was 6.1 per cent, which is 2.5 times
more than in 2015 (2.4 per cent). The purchas-
ing power of this group is at least 11.0 SM.!!
For medium-paid workers, purchasing power
ranges from 3.5 to 11.0 SM. In 2023, the to-
tal share of medium-paid workers in entities
except small businesses was 38.2 per cent. In
comparison with 2021 (38.9 per cent), it slightly
dropped (-0.7 per cent), while compared with
2015 (33.2 per cent) it grew (+5.0 per cent).
Among the workers employed in entities
except small businesses, workers with lower

except small businesses. Therefore, this study examines the
situation only for this group of employees too.

1 The figure of SMFWAP corresponds to the methodology of the
years of 2013-2020.
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purchasing power (below 3.5 SM) accounted for
55.7 per cent in 2023 (-8.6 percentage points.
relative to 2015), including with the least-level
wages and with purchasing power below 1.0
SM represented 2.9 per cent (-7.8 percentage
points compared with 2015). These capacities
of purchasing power did not permit the house-
holds of these workers, even in the absence
of dependants, to join the middle- and high-
income groups, which have economic sustain-
ability. Moreover, their dependants can make
the situation much worse. Thus, even in view
of the minimum dependency scenario,!? the
share of workers whose wages do not allow
their households to enter the above wealthier
groups exceeds up to 80 per cent.!3

Fig. 3 presents the dynamics of distribution of
the population by categories of living standard
(purchasing power based on per capita mon-
etary income) in 2014-2024 and the forecast
for 2025. As it is obvious, the overall share of
population with medium and high living stand-
ards (at least 3.5 SM!*) that indicates economic
sustainability is approximately 35-36 per cent
during the period under review. This is nearly
twofold less than the share of those, whose
purchasing power does not allow them to main-
tain comparable living standards and economic
sustainability (64-65 per cent), including: the
least paid workers living in poverty: below 1.0
SM; low-income is 1.0-2.0 SM and those with
below-average income of 2.0-3.5 SM.

The abovementioned research indicates, the
pivotal role in domestic policy aimed to fa-
cilitate employment quality and population’s
living standards should be assigned to increas-
ing workers’ purchasing power to a level that
guarantees the economic sustainability of their
households under varying dependency burdens,
as well as ensuring the corresponding medium
or higher living standards.

12 Proportional burden of two workers to maintain one child.
13 Proportional burden of two workers to maintain one child.
“ The SM corresponds to methodology of 2013-2020.

CONCLUSIONS

AND RECOMMENDATIONS
The research hypothesis has been confirmed.
Thus, within its framework, the authors ad-
vanced a comprehensive model for assessing
workers’ purchasing power based on wages in
the context of implementing social policies of
ensuring the households’ economic sustainabil-
ity and enabling them to enter the medium- and
high-income population groups. Purchasing
power is determined not only as a quantitative
indicator, but also as a categorising instrument
to determine workers and their households by
living standard, in view of dependency burden
and qualification group. This allows for setting
target benchmarks for social policy and wage
regulation.

Increasing the purchasing power of employees’
wages should be correlated with their qualifica-
tions and dependency burden. In fact, medium-
and high-income groups should include workers
with upgrading qualifications and ensure them
appropriate job opportunities.

The recommended ranges of wages for full
households with two workers and one or two
children, linked to qualification and living
standard (Table 2) enable the achievement of
extended reproduction of living standards for
highly qualified workers by 2030 and 2036. This
works out at no less than at the benchmark level
of the core middle class and for medium-qual-
ified workers at least at the average standard.

In our viewpoint, regrading low-skilled work-
ers with families, the aim should be focused
to overcome an absolute monetary poverty by
raising wage-based purchasing power. In other
words, to bring full households with two work-
ers enough out of the category of social assis-
tance recipients, namely: by 2030 for families
with a child, and by 2036 for families with two
children.

In light of the currently low average pur-
chasing power of workers, it is necessary to
implement gradually the employers obligations
to meet the proposed thresholds by defining
intermediate values relative to the normative
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benchmarks of wages. This coordination activity
should be entrusted to the Russian Trilateral
Committee of the Regulation of Social and La-
bour Relations. As to the proposed standards
and intermediate thresholds of workers’ pur-
chasing power, they should be included into
general, sectoral, and regional social partner-
ship agreements, as well as into collective
agreements.

Funding for wage budgets in the public sec-
tor should meet qualification group standards
for teachers, doctors, lecturers in secondary
specialised and higher education institutions,
employees in science and culture, etc.) in ac-
cordance with the Russian National Occupa-
tional Classificatory (RNOC) at the levels not
below the intermediate, and in the long term,
not below the normative lower thresholds of
purchasing power established in sectoral agree-
ments. Such funding should be provided from
the state budget depending on the relevant
ministry or department.

In the market sector of the economy, it is
required to develop a motivational mechanism
inspiring employers to implement the lower
purchasing power standards and finance their
achievement by qualification group in accord-
ance with RNOC, specified in sectoral and re-
gional social partnership agreements. It is also
recommended to stimulate employers involved

in the initiative to raise purchasing power with
preferential taxation of profits, property, and
other assets, as well as additional incentives.

For regulation of the growth of employees’
purchasing power and their household living
standards, it is advisable to:

« include the sufficient level of employ-
ees’ wage-based purchasing power to ensure
household economic sustainability among
the principal indicators of employment qual-
ity;

 introduce a mechanism for assessing em-
ployees’ purchasing power into social policy
practice with implication of living standard
benchmarks in the form of consumer budgets
for different levels of material well-being;

» develop a targeted system of measures
to regulate the purchasing power of workers
employed by individual entrepreneurs and
private persons, that contributes to overcome
a major lag in their level compared to em-
ployees of organizations, which is currently
increasing and leads to a growing inequality
in the economic status of workers;

« as to the authors’ viewpoint, the aforemen-
tioned thresholds of employees’ wage-based
purchasing power, linked to qualifications and
household living standards, should be approved
by a Resolution of the Government of the Rus-
sian Federation (Ministry of Labour of Russia).

REFERENCES

1. Arkin P.A., Plotnikov V.A., Borodina E.P. Wages indexing as an instrument of the Russian Federation
socio-economic development stimulation: Methodical tools. Izvestiya Sankt-Peterburgskogo
gosudarstvennogo ekonomicheskogo universiteta. 2020;(4):7-16. (In Russ.).

2. Kapelyuk S.D. Impact of minimum wage on poverty gap and severity of poverty in Russia. Vestnik
Sibirskogo universiteta potrebitel’skoy kooperatsii = Bulletin of the Siberian University of Consumer
Cooperatives. 2016;(3-4):36—-49. (In Russ.).

3. Veredyuk O.V., Sychenko E.V. Mechanisms for achieving decent wages in the Russian economy. Vestnik
Sankt-Peterburgskogo universiteta. Ekonomika = St. Petersburg University Journal of Economic Studies.
2024;40(1):36-57. (In Russ.). DOI: 10.21638/spbu05.2024.102

4. Soboleva I.V. Reproduction function of wages and work motivation in modern Russia. Voprosy
politicheskoi ekonomii = Problems in Political Economy. 2019;(3):95-104. (In Russ.).

5. Vishnevskaya N.T., Zudina A.A., Kapelyushnikov R.I., et al. Wage inequality: Dynamics, main factors,
regional differences, influence of labor market institutions: Analytical report. Moscow: National Research
University Higher School of Economics; 2021. 100 p. (In Russ.). DOI: 10.17323/978-5-7598-2632-3

The World of New Economy ¢ Vol. 19, No. 42025 WNE.FA.RU



V.N. Bobkov, A.A. Gulyugina, E.V. Odintsova, E.A. Chernykh

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

Vasina V.D., Danilovskih T.E. Wage trends in the economic crisis. Fundamental’nye issledovaniya =
Fundamental Research. 2023;(7):72-77. (In Russ.). DOI: 10.17513/fr.43484

Toksanbaeva M. S. Factors of formation of high wage differentiation. Mezhdunarodnyi zhurnal
gumanitarnykh i estestvennykh nauk = International Journal of Humanities and Natural Sciences.
2020;(10-2):184-191. (In Russ.). DOI: 10.24411/2500-1000-2020-11144

Lukyanova A.L. Decreasing earnings inequality in Russia: Trends and drivers from 2005 to 2023.
Zhurnal Novoi Ekonomicheskoi Assotsiatsii = Journal of the New Economic Association. 2024;(4):267-275.
(In Russ.). DOI: 10.31737/22212264 2024 4 267-275

Anikin V.A., Slobodenyuk E.D. In-work poverty in Russia: How determinants have changed over the
20 years? Sotsiologicheskaya nauka i sotsial’naya praktika = Sociological Science and Social Practice.
2021;9(4):23-41. (In Russ.). DOI: 10.19181/snsp.2021.9.4.8603

Gorina E.A., Ter-Akopov S.A., Chervyakova A.A., Biryukova S.S., Sinyavskaya O.V. Scenario modeling
of increasing the minimum wage: Estimating impact on monetary poverty. Voprosy ekonomiki.
2024;(6):133-149. (In Russ.). DOI: 10.32609/0042-8736-2024-6-133-149

Toksanbaeva M.S. Minimum size of wage and its differentiation. Narodonaselenie = Population.
2020;23(4):40-49. (In Russ.). DOI: 10.19181/population.2020.23.4.4

Grishina E.E., Kuznetsova P.O. Minimum wage as a tool to reduce poverty: Expected consequences
of the reform. Zhurnal Novoi ekonomicheskoi assotsiatsii = Journal of the New Economic Association.
2018;(4):137-156. (In Russ.). DOI: 10.31737/2221-2264-2018-40-4-6

Lukyanova A.L. Centralization and regionalization of minimum wages: Evidence from Russia.
Voprosy ekonomiki. 2023;(1):86-104. (In Russ.). DOI: 10.32609/0042-8736-2023-1-86-104
Perekarenkova Yu.A., Kryshka V.I. Minimum wage and the subsistence level in the Russian economy:
Theoretical and empirical analysis of the main trends. Economic and Social Changes: Facts, Trends,
Forecast. 2019;12(2):210-224. (In Russ.: Ekonomicheskie i sotsial’nye peremeny: fakty, tendentsii,
prognoz. 2019;12(2):210-224. DOI: 10.15838/esc.2019.2.62.13).

Kolosova A.I., Rudakov V.N., Roshchin S. Yu. The impact of job-education match on graduate
salaries and job satisfaction. Voprosy ekonomiki. 2020;(11):113-132. (In Russ.). DOI: 10.32609/0042-
8736-2020-11-113-132

Rozhkova K.V., Roshchin S. Yu., Solntsev S. A., Travkin P.V. The differentiation of quality in higher
education and graduates’ wages in Russia. Voprosy obrazovaniya = Educational Studies Moscow.
2023;(1):161-190. (In Russ.). DOI: 10.17323/1814-9545-2023-1-161-190

Gimpelson V., Chernina E. Do wages grow with experience? Deciphering the Russian puzzle. Journal
of Comparative Economics. 2023;51(2):545-563. DOI: 10.1016/j.jce.2023.01.005

Piketty T. Capital and ideology. Cambridge, MA: The Belknap Press of Harvard University Press;
2020. 1104 p.

Atkinson A.B. Inequality: What can be done? Cambridge, MA: Harvard University Press; 2015. 400 p.
Stiglitz J.E. The price of inequality. New York, NY: W.W. Norton & Company; 2013. 560 p.

Autor D.H., et al. The work of the future: Building better jobs in an age of intelligent machines.
Cambridge, MA: The MIT Press; 2022. 192 p.

Nunziata L. Institutions and Wage Determination: a Multi-country Approach. Oxford Bulletin on
Economics and Statistics. 2005;67(4):435-466. DOI: 10.1111/j.1468-0084.2005.00127.x

Anker R., Anker M. Living wages around the world: Manual for measurement. Cheltenham: Edward
Elgar Publishing; 2017. 392 p. DOI: 10.4337/9781786431462

Banfi S., Villena-Roldén B. Do high-wage jobs attract more applicants? Directed search evidence
from the online labor market. Journal of Labor Economics. 2019;37(3):715-746. DOI: 10.1086/702627

The World of New Economy ¢ Vol. 19, No. 42025

WNE.FA.RU



LIVING STANDARDS

25.

26.

217.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

Daly M., Groes F., Jensen M.F. Skill demand versus skill use: Comparing job posts with individual
skill use on the job. Labour Economics. 2025;92:102661. DOI: 10.1016/j.labeco.2024.102661
Carrasco R., Galvez-Iniesta I., Jerez B. Do temporary help agencies help? Employment transitions
for low-skilled workers. Labour Economics. 2024;90:102586. DOI: 10.1016/j.1abeco.2024.102586
Sinitsa A.L. The salaries as a factor of the family size of the pedagogical employees in general
education. Nauchnye trudy: Institut narodnokhozyaistvennogo prognozirovaniya RAN = Scientific
Articles: Institute of Economic Forecasting. Russian Academy of Sciences. 2019;17:415-435. (In Russ.).
DOI: 10.29003/m828.sp_ief ras2019/415-435

Migranova L.A., Popova R.I. Impact of the minimum wage on wages and wage inequality in 2019.
Uroven’ zhizni naseleniya regionov Rossii = Living Standards of the Population in the Regions of Russia.
2019;(4):21-35. (In Russ.). DOI: 10.24411/1999-9836-2019-10079

Tonkikh N.V., Kamarova T.A., Markova T.L. Sustainability of digital and non-digital forms of
employment: Comparative assessments. Economic and Social Changes: Facts, Trends, Forecast.
2024;17(5):232-246. (In Russ.: Ekonomicheskie i sotsial’nye peremeny: fakty, tendentsii, prognoz.
2024;17(5):232-246. DOI: 10.15838/esc.2024.5.95.13).

Bobkov V.N., Kolmakov I.B. Identifying the social structure and the inequality in monetary income
of Russian population. Ekonomika regiona = Economy of Regions. 2017;13(4):971-984. (In Russ.).
DOI: 10.17059/2017-4-1

Bobkov V.N., Odintsova E.V. The impact of wage levels on the quality of employment and
economic sustainability of households. Federalizm = Federalism. 2024;29(1):77-95. (In Russ.). DOI:
10.21686/2073-1051-2024-1-77-95

Gulyugina A.A. Purchasing power of monetary incomes of the population of Russia in the context of
modern challenges. Uroven’ zhizni naseleniya regionov Rossii = Living Standards of the Population in the
Regions of Russia. 2023;19(3):395-406. (In Russ.). DOI: 10.52180/1999-9836 2023 19 3 7 395 406
Bobkov V.N., Gulyugina A.A., Odintsova E.V., et al. Monitoring the income and living standards
of the population of Russia — 2024: Yearbook. 2025;(3):1-170 p. (In Russ.).

Odintsova E.V. Assessment of precarious employment in the Russian formal sector: From the level
of workers to the level of households. Obshchestvo i ekonomika = Society and Economy. 2025;(8):18-32.
(In Russ.). DOI: 10.31857/S 0207367625080022

Bobkov V.N., Gulyugina A.A., Odintsova E.V. About the risks in the sphere of living standards of the
Russian population, opportunities and solutions to reduce them. Uroven’ zhizni naseleniya regionov
Rossii = Living Standards of the Population in the Regions of Russia. 2024;20(1):59-75. (In Russ.). DOI:
10.52180/1999-9836 2024 20 1 6 59 75

Bobkov V.N., Bobkova T.E., et al. The standard and quality of life of the population of Russia: From reality
to designing the future. Moscow: Federal Scientific Center of the Russian Academy of Sciences; 2022. 274 p.
(In Russ.). DOI: 10.19181/monogr.978-5-89697-388-1.2022

Bobkov V.N., Herrmann P., Kolmakov I.B., Odintsova E.V. Two-criterion model of the Russian
society stratification by income and housing security. Ekonomika regiona = Economy of Regions.
2018;14(4):1061-1075. (In Russ.). DOI: 10.17059/2018-4-1

The World of New Economy ¢ Vol. 19, No. 42025 WNE.FA.RU



V.N. Bobkov, A.A. Gulyugina, E.V. Odintsova, E.A. Chernykh

ABOUT THE AUTHORS

Vyacheslav N. Bobkov — Dr. Sci. (Econ.), Professor, Chief Scientific Researcher, Head
of the Department of Socioeconomic Research of Living Standards and Quality of
Live at the Centre of Development of Human Potential at the RAS Institute of Eco-
nomics, Moscow, Russian Federation

https://orcid.org/0000-0001-7364-5297

bobkovvn@mail.ru

Aleftina A. Gulyugina — Cand. Sci. (Econ.), Senior Scientific Researcher of the De-
partment of Socioeconomic Research of Living Standards and Quality of Live at the

Centre of Development of Human Potential at the RAS Institute of Economics, Mos-
cow, Russian Federation

https://orcid.org/0000-0002-5413-5272

algula@mail.ru

EElena V. Odintsova — Cand. Sci. (Econ.), Leading Scientific Researcher of the De-
partment of Socioeconomic Research of Living Standards and Quality of Live at the
Centre of Development of Human Potential at the RAS Institute of Economics,
Moscow, Russian Federation

https://orcid.org/0000-0002-7906-8520

odin_ev@mail.ru

Ekaterina A. Chernykh — Cand. Sci. (Econ.), Leading Research Worker of the De-
partment of Employment Policy and Social and Labour Relations at the Centre of
Development of Human Potential at the RAS Institute of Economics, Moscow,
Russian Federation

https://orcid.org/0000-0002-6970-487X

Asmop ons koppecnoudenyuu / Corresponding author:

chernykh.ekaterinal08 @gmail.com

Authors’ declared contribution

V.N. Bobkov — problem statement, research methodology, formulation of research hypothesis
and argumentation for its confirmation, review and analysis of publications and research results,
formulation of research conclusions and proposals.

A.A. Gulyugina — research methodology, statistical calculations, graphs, analysis of research
results, formulation of research conclusions and proposals.

E.V. Odintsova — research methodology, justification of the relationship between the purchas-
ing power of an employee and his qualifications and dependent burden, statistical calculations,
graphs, analysis of research results, formulation of research conclusions and proposals.

E.A. Chernykh — review and analysis of publications and regulatory legal acts.

The World of New Economy ¢ Vol. 19, No. 42025 WNE.FA.RU



V.N. Bobkov, A.A. Gulyugina, E.V. Odintsova, E.A. Chernykh

Conflicts of Interest Statement: The authors have no conflicts of interest to declare.

The article was received on 12.05.2025; revised on 10.06.2025 and accepted for publication on

30.06.2025.
The authors read and approved the final version of the manuscript.

The World of New Economy ¢ Vol. 19, No. 42025 WNE.FA.RU



